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Fig. 3. Lawyers and Ratio of Population to Lawyers, China and Beijing,

1995-2007. Source: ZTN, BTN. Notes: Lawyer populations are limited to full-time,

part-time, and specially appointed lawyers (ie., they exclude “administrative

assistants” [xingzheng zhuli]). Population per lawyer in Beijing is limited to the
officially registered population.

While Fig. 4 illustrates the association between bar expansion and
feminization with selected examples from China, Fig. 5B includes all
province-level units. Fig. 5A shows that, no different from the American
case discussed earlier, the expansion of the Chinese legal profession is highly
associated with economic development. At the same time, also no different
from the American case, the data show that feminization is not reducible to
economic development. OLS regression models (embedded in Fig. 5B) show
not only that the effect of economic development on feminization is
explained away entirely by the population density of lawyers but also that
the effect of lawyer density on feminization persists net of economic
development. Finally, Fig. 5B also reveals enormous regional variation.
In some of the poorer parts of China, including Guangxi, Guizhou, and
Jiangxi, population/lawyer ratios were in excess of 15,000:1 and female
representation was below 15% in 2004 and 2005.
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Notwithstanding great inroads women have made into the Chinese legal
profession, limited evidence may reflect the presence of durable obstacles
blocking female entry. Evidence from two prominent Beijing law schools
suggests that men are overrepresented among newly recruited lawyers in law
firms. Women represented almost two-thirds of incoming undergraduate law
majors at Peking University in 2000 (He, 2002). At the Renmin University of
China Law School, women as a proportion of undergraduate students
hovered in the 49-58% range between 1999 and 2005 (Zhu, 2007, p. 540).
Likewise, Szto (2008) reports that women accounted for two-thirds of the
entering class of 2004 at a law school in Fujian Province. Meanwhile,
according to data from the 25-city survey and the 8-province survey, in 2000
and 2007, respectively, women accounted for 43% and 48% of the youngest
age cohort of lawyers in Beijing (20-29 years of age). More conclusive
analyses of entry barriers to law firms must await better data, including a
source of comprehensive data on law school matriculation and graduation.’
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Beginning with this section, we will see that, even if women lawyers are not
disadvantaged in their prospects of entering law firm practice, they are
greatly disadvantaged after entry. The benefits of quantile regression
discussed above are immediately apparent. In both 2000 and 2007, as lawyer
incomes increased, both income dispersion and the gender gap likewise
increased. Indeed, income dispersion in the top two deciles was so great in
both the 2000 and 2007 data that I limit all analyses to the bottom eight
deciles. Let us first consider income in 2000.

In models without controls (Fig. 6A), women’s median incomes in 2000
were between ¥5,000 and ¥8,000 lower than men’s in the bottom two deciles.
In the top half of the income distribution, by contrast, the gap was between
¥20,000 and ¥30,000. Fig. 6 also shows that much of the gender gap is
explained away by years of practice. Controlling for years of practice
reduces the gender gap in median income from about ¥14,000 (Fig. 6A) to
about ¥7,500 (Fig. 6B) across all displayed income quantiles. Indeed, years
of practice alone shrinks the income gap (in Fig. 6B) roughly to the same
extent as a battery of alternative control variables (in Fig. 6C). In the fully
saturated model (Fig. 6D), the gender gap disappears completely in all but
three income deciles. Even where the gender gap persists, however, it
nonetheless shrinks considerably net of controls.

The benefits of quantile regression are even more apparent in models
calculated from the 2007 data. Changes in the size and character of the gender

TJ, Tianjin; XJ, Xinjiang; YN, Yunnan; ZJ, Zhejiang.

10,000 20,000 30,000 50,000

Per Capita GDP (yuan/person, log scale)
ZLN, http://chinadataonline.org; see appendix, Table Al.
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Overall Regional Variation in the Population Density of Lawyers and the Gender Composition of Lawyers,
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Fig.6. Female Dummy Variable Coefficients (with 90% Confidence Intervals) from
Quantile Regression Models of Factors Associated with Lawyers’ Income, 25-City
Survey, 2000. Notes: N = 870. A female (ves = 1) dummy variable is the only
independent variable in the baseline model. The fully saturated model includes nine
additional independent variables. Black lines indicate changes in median income with
cach unit increase of a given independent variable for a given income quantile.

gap across the income distribution are far greater in the 2007 data than in the
2000 data. Whereas the gender gap widened in favor of men in the 2000 data,
it widened in favor of women in the 2007 data as lawyers climbed the income
distribution. In 2007, whereas in the bottom half of the income distribution
median incomes were lower for women than for men, in the top half of the
income distribution median incomes were higher for women than for men. In
2007, the effect of being female on median income was large and positive at
the high end of the income distribution. Because at the top of the income
distribution women’s reported incomes were higher than men’s, they pulled
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Fig. 7. Female Dummy Variable Coefficients (with 90% Confidence Intervals)
from Quantile Regression Models of Factors Associated with Lawyers’ Income,
8-Province Survey, 2007. Note: N = 950. See note given for Fig. 6.

up the average income for all women. Indeed, overall mean income was
considerably higher for all women than for all men (¥410,292 vs. ¥345,945)
even though overall mediar income was lower for all women than for all men
(¥100,000 vs. ¥120,000). For this reason, even though women enjoyed no
overall advantage in median income and enjoyed an advantage only at the top
of the income distribution, in conventional linear regression models the
female coefficient is nonetheless — and highly misleadingly — positive.

Much of the gender gap in the 2007 data — no different from the 2000 survey

-data —is explained away by years of practice. In the bottom half of the income

distribution, controlling for years of practice reduces the gender gap in median
income from about ¥12,000 (Fig. 7A) to ¥0 (Fig. 7B). Indeed, in the bottom
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half of the income distribution, years of practice alone is about as effective (in
Fig. 7B) as a battery of alternative control variables (in Fig. 7C) at shrinking
the income gap. In the fully saturated model (Fig. 7D), the gender - gap
disappears completely in the bottom half of the income distribution.

Figs. 8 and 9 contain all remaining coefficients from the fully saturated
models (i.e., all coefficients except those for gender, which are presented in
Figs. 6D and 7D). The results are remarkably similar across the two surveys.
Both in 2000 and 2007, the effects on median income of being a partner, of
years of practice, of billings/cases from corporate clients as a proportion of all
billings/cases, of prior work experience in the court system, and from local
economic development (per capita GDP) are positive and increase as lawyers ; ~,
climb the income distribution. Only the effect of trial work (cases in court as a I

Income Quantile
. Income Quantile
Income Quantile

. X S 58838 8°8 > 8888288
proportion of all cases) differs between the two surveys. In terms of @~ = 8888888888 s 2 csgsgs Y RY 22
magnitude, the largest effects both in 2000 and in 2007 were exerted by ™ sreonoz<someid 10 SIEOA 10D Ul $95E0 %

partnership and years of practice. Toward the top of the income distribution,
the effect of being a partner on median income was over ¥100,000 in 2000 and
over ¥200,000 in 2007. Also toward the top of the income distribution,
lawyers with over 20 years of work experience enjoyed a median income
advantage of over ¥50,000 in 2000 and of over ¥100,000 in 2007 (compared to
lawyers with fewer than 4 years of work experience). We now turn to a closer
look at the determinants of both partnership status and years of practice.

Partnership Gaps

Two key patterns emerge from the results in Table 1. First, both in 2000 and
2007, the probability of being a law firm partner was considerably smaller
for women than for men. Transforming the logit coefficients in Table 1 into
odds ratios shows that, absent controls, women were 38% less likely than
men to be partners in 2000 (Model 1, I—e™*"¢ = .379) and 43% less likely
than men to be partners in 2007 (Model 5, 1—e~->%¢ = 432). Second, in both
surveys, years of practice completely wipe out this partnership gap.
Controlling for years of practice, the female coefficients remain negative
but lose statistical significance in both surveys (Models 2 and 6). In both
surveys, the gender gap in partnership status shrinks far more when the
models control for years of practice than when they control for the
remaining five control variables (Models 3 and 7). Indeed, in the 2007 data,
the remaining five control variables slightly widen the gender gap (Model 7).
In the saturated models (Models 4 and 8), the gender gap persists but is far
below any reasonable threshold of statistical significance. As in my analysis
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Fig. 9. Coefficients (with 90% Confidence Intervals) for Remaining Variables in Fully Saturated Quantile Regression Model
of Lawyer Income, 8-Province Survey, 2007. Note: N = 950. See note given for Fig, 8.

Table 1. Unstandardized Coefficients from Logistic Regression Models of Factors Associated with Lawyer
Partnership Status, China, 2000 and 2007.

i

25-City Survey, 2000 8-Province Survey, 2007
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7 Model 8
Female - 476* —.137 -.312 033 —.566% % —-.212 —.586% %%k -.275
(:206) (161) (218) (167 (:204) (.282) (.163) (237
Years of practice
4-10 years 1.734%** 1.749%** 1.674%%* 1.720%**
(437) (405) (.479) (:497)
11-20 years 3.046%** 3.037*%* 3.196%** 3.018***
(.537) (.558) (406) (.466)
>20 years 3.389™** AT 4.208%** 3.947%**
. (642) (.538) (716) (.906)
Missing 1.054% 1.413%*
(619) (.503)
<4 years (omitted) )
Firm size (log) - 464** —.363* -.223* —.101
(.148) (.182) (.105) (.093)
Prior work in court 536™* 1.017** ) 254 401
(.205) (.355) . : (:343) (.368)
% Corporate clients 018%** 01775 013%™ O11%**
» (.004) (.003) (.004) (.003)
% Cases in court —.002 -.002 008 .007
' (.005) (.006) (.007) (.007)
Per capita GDP (log) —~.819*** —.685%* —1.393~ —1.202
(.235) (.263) (.778) (.801)
Intercept — 893*HFF D G49%** 7.365** 4022 .540 —1.422%* 14.901* 10.737
(211) (.545) (2.406) (2.748) (.525) (.502) (8.208) (8.810)
Pseudo R? 007 150 057 .188 .009 181 125 253
N 599 599 599 599 1,253 1,253 1,253 1,253

Notes: “p<.10, *p<.05, ™p<.01, ***p<.001, two-tailed tests. Robust standard errors that correct for nonindependence within cities/
provinces are in parentheses. “% Corporate clients” refers to billings in the 2000 survey and to cases in the 2007 survey. Models calculated
from the 2000 25-city survey are limited to lawyers in partnership law firms.
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of income gaps, the results of my analysis of partnership gaps are
remarkably consistent across the two surveys. In both surveys, and
consistent with findings elsewhere in the world (Kay & Brockman, 2003),
firm size reduces the likelihood of being a partner, although in 2007 this
effect is explained away by years of practice. Likewise, in both surveys, prior
work experience in the court system increases the likelihood of being a
partner, although only in 2000 this effect is statistically significant. F inally,
in both surveys the effect on partnership chances of representing corporate
clients is large and statistically significant.

Career Longevity

So far T have established that years of practice, more than anything else,
account both for the income gap and for the partnership gap between male
and female lawyers in China. But what accounts for years of practice?
Results from my analysis of years of practice in Table 2 reveal two
important patterns. First, the gap between men and women in years of
practice is huge. In both 2000 and 2007, the chances of being one point
higher on the four-point measure of years of practice was 38% lower for all
women in 2000 (Model 1, 1—e™* = 382), 49% lower for women in
partnership law firms in 2000 (Model 3, 1—e~%° = 488), and 49% lower
for women in all firms in 2007 (Model 5, 1—e~%* = 485). Second, these
career longevity gaps persist net of all controls in saturated models (Models
2, 4, and 6). In short, no observed information can account for the wide
career longevity gap between men and women in the Chinese bar.

Survival analysis of my 1995-2004 event history data collected from
rosters of Beijing lawyers confirms the existence and scale of such a notable
career longevity gap. Table 3 contains average annual exit rates and Table 4
contains total exit rates over the full span of time (9 years owing to
censoring). Both sets of analyses show statistically significantly higher rates
of exit for women than for men. Results in Table 3 show that average annual
exit rates were 20-30% higher for women than for men (5:9% vs. 4.6%
according to Coder 1 and 5.7% vs. 4.7% according to Coder 2). Results in
Table 4 show that total exit rates were 20-25% higher for women than for
men (41.1% vs. 32.7% according to Coder 1 and 39.3% vs. 33.2%
according to Coder 2).

A similar pattern emerges with respect to estimated career life
expectancies. Both restricted survival times (estimated after excluding
right-censored data) and extended survival times (estimated with the
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Table 2. Unstandardized Coefficients from Ordered Logistic Regression
Models of Factors Associated with Lawyers’ Years of Practice, China,
2000 and 2007.

25-City Survey, 2000

8-Province Survey, 2007

All law firms Partnership law
firms only
Model 1 Model 2 Model 3 Model4  Model 5 Model 6
Female —A82F*F . 446™FF  _ 669TTF  _ 625FF*  _ geatrt _ 73gkrE
(.113) (.129) (.134) S (132) :097) (.178)
Firm size (log) —.339%%* —.373%%* —.335%**
(.092) (.096) (.099)
Prior work in court —.329 —.636™ —.001
(:262) (.299) (-181)
% Corporate clients 009 010* .006™
(.006) (.005) (.003)
% Cases in court —.001 .0005 .004
(-003) (-003) (.003)
Per capita GDP (log) — . 409%** — . 515%** —.835%**
(-108) (.149) (.159)
Cut 1 —1.015%%* —5.495™* . 960*** _6.547*** _1.818*** _—11.081***
(.129) (.910) (-163) (1.380) (.203) (1.561)
Cut 2 LI71%%F —3.250%**  1.358%** —4.144** .386" —8.740%**
(.170) (.894) (214)  (1.365) (222 (1.499)
Cut 3 4317 — 078 5.163*** — 308 3.050***  _5967***
(219 (.882) (.358) (1.455) (.325) (1.188)
Pseudo R* .006 021 o 033 .008 043
N 920 920 599 599 1,230 1,230

Notes: “p<.10, *p<.05, **p<.01, *p<.001. Robust standard errors that correct for

nonindependence within cities/provinces are in parentheses. The dependent variable (years of
practice) has four values: (1) <4 years, (2) 4-10 years, (3) 10-20 years, and (4) >20 years. “%
Corporate clients” refers to billings in the 2000 survey and to cases in the 2007 survey. Cut
points are analogous to intercepts in single-equation regression models and are used to calculate
predicted probabilities. :

inclusion of right-censored data) show statistically significantly shorter
careers for wormen than for men. Table 5 shows that the gender gap in
restricted survival time was 4-5% shorter for women than for men (7.2 vs.
7.5 years according to both coders) and that the gender gap in extended
survival time was 20-30% shorter for women than for men (21 vs. 27 years
according to Coder 1 and 22 vs. 26 years according to Coder 2).




364 ETHAN MICHELSON

Table 3. Estimated Annual Lawyer Attrition Rates, Beijing, 1995-2004.

Average Annual 95% Confidence Interval Years at N (Lawyers)
Exit Rate (%) Risk
Lower bound  Upper bound

Coder 1
Female 5.9 5.4 6.4 9,103 2,583
Male 4.6 44 4.9 24,227 6,565
Total 5.0 4.7 52 33,330 9,148

- Coder 2
Female 5.7 3.3 6.2 9,598 2,716
Male 4.7 4.4 5.0 23,720 6,429
Total 50 4.7 52 33,318 9,145

Table 4. Estimated Total Lawyer Attrition Rates, Beijing, 1995-2004.

Failure Function, 95% Confidence Interval N (Lawyers)
Ninth Year (%)
Lower bound Upper bound
Coder 1
Female 41.1 36.8 459 2,583
Male 32.7 31.1 353 6,565
Total 35.0 329 37.2 9,148
Coder 2
Female 393 353 43.9 2,716
Male 332 30.8 358 6,429
Total 35.0 32.8 372 9,145

DISCUSSION AND CONCLUSIONS

I began this chapter by asking whether China’s incipient, dynamic, and
expanding legal profession is afflicted by or immune to the more general
forces producing negative labor market outcomes for women in urban
China. In China’s larger urban context of labor retrenchment, women have
fared poorly relative to their male counterparts in terms of employment
opportunities, income, and upwards mobility. I posed the following
question: Is the same true in China’s market for legal services? And I tried
to answer this question by measuring the same gender gaps in China’s legal
profession. My findings suggest that gender inequality in China’s private
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Table 5. Estimated Longevity of Lawyer Careers, Beijing, 1995-2004.

Restricted Mean  95% Confidence Interval  Extended Mean N
(Years) (Years) (Lawyers)
Lower Upper
bound bound
Coder 1
Female 7.17 7.04 7.30 21.1 2,583
Male 7.52 7.44 7.60 26.8 6,565
Total 7.42 7.35 7.49 25.0 9,148
Coder 2 i
Female 7.22 7.09 7.35 220 2,716
Male 7.51 7.43 7.58 26.4 6,429
Total 742 7.36 7.49 25.0 9,145

Notes: Restricted means are underestimated because they are limited to right-censored data
(i.e., they exclude unobserved future events). Extended means are designed for right-censored
data and are calculated by exponentially extending the survival curve to zero.

and highly market-driven legal profession is a microcosm of larger patterns
of female disadvantage in China’s evolving urban labor market.

At the same time, China’s legal profession also mirrors patterns observed
in market-driven legal professions elsewhere in the world. No different from
the American case, for example, the expansion of the Chinese legal
profession is associated with broader economic expansion. Meanwhile, also
consistent with a more general pattern, feminization has accompanied
expansion. The global feminization of legal professions, however, has not
leveled the playing field for men and women lawyers. Although employment
opportunities for women lawyers around the world have greatly expanded
quantitatively, their careers remain qualitatively less successful than those of
their male counterparts.

China is no exception to this general pattern of persistent gender
inequality. Despite numerical growth in jobs for women in the Chinese bar,
women do not hold their jobs as lawyers for as long as men do. In China,
years of practice appear to be the lynchpin either holding together or
unhinging the careers of women lawyers. Women’s shorter survival times
are perhaps the greatest source of their plight. If women stayed in the bar for
longer periods of time, they would accumulate more work experience and
would reap greater professional rewards. For womén, greater stocks of this
essential source of human capital would enhance their chances of
professional success.
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Years of practice, more than anything else, explain both the income gap
and the partnership gap between men and women in the Chinese bar. The
stery of gender gaps in the Chinese bar is overwhelmingly about the gender
gap in work experience. Women’s reported incomes were significantly lower
than men’s in 2600 (and in 2007 at the bottom half of the income
distribution) in large part because women’s careers were shorter than men’s.
For precisely the same reason, women’s chances of being a law firm partner
were significantly lower than men’s. In the American context, Hersch (2003),
too, found that the gender gap in lawyers’ career longevity explains most of
the gender gap in lawyers’ income.* On the basis of this finding, Hersch
(2003) concludes that the gender gap in lawyers’ income will spontaneously
shrink if women continue to enter the bar and if cohort replacement
increases female representation among lawyers with the most work
experience — but only barring the persistence of other causes of their
relatively short careers, such as temporary and permanent exits due to
parenthood and overt gender discrimination.

Although I have identified a significant career longevity gap between men
and women as a formidable obstacle preventing women from reaping
professional rewards, viz. income and upwards mobility, I have not
identified causes of this career longevity gap. One possibility is that gender
discrimination is a more important cause than human capital differences.
Consistent with this possibility, regression results show that, although work
experience — an important source of human capital — explains much of the
income gap and the entire partnership gap in 2000 and 2007, the gender gap
in work experience persists net of controls. In other words, even women who
were otherwise seemingly identical to men ~ with otherwise seemingly
identical clients doing otherwise seemingly identical legal work in otherwise
seemingly identical contexts — had significantly less work experience than
men. My failure to explain away this gap could be an indication of gender
discrimination pushing women out of the bar. But it could also be an
indication that women are leaving law firm practice to attend to family
priorities, which the surveys did not measure. Or it could reflect other
unobserved effects. Because I cannot identify the root causes of women’s
lower levels of work experience, I cannot conclusively assess the relative
contributions of human capital and gender discrimination to income and
partnership gaps.

In addition to the possibility of parenthood and gender discrimination,
barriers to longer careers in law firm practice could also include contextually
specific business practices. Based on their interview research in the central
city of Wuhan, Wang and Gao (2000, p. 13) paint a picture of women

. avoiding trial work in general and criminal defense work in particular
because the essential process of building relationships with judicial insiders —
__which often involves young female escorts and heavy drinking at karaoke
clubs—1is particularly difficult for women. Reports of sexual harassment and
Judges’ demands for sexual favors are common enough that, in the course of
_my fieldwork in Beijing, I repeatedly heard lawyers remark that women in
the profession were either unable to get married or unable to stay married.
. Szto (2008) reports that this phenomenon is not limited to trial work and
criminal defense, but is an integral and more general part of law firm efforts
to cultivate and manage clients of all kinds. Another factor both Wang and
Gao (2001, p. 13) and Szto (2008) identify as an obstacle to the integration
of women into the Chinese legal profession is the frequency of out-of-town
_ business trips, which apparently are more difficult, less desirable, and less
culturally appropriate for women than for men.

_ At the same time, however, if differences between the 2000 and 2007
. survey data reflect real changes over time, gender gaps and gender discrimi-
nation may indeed have begun to shrink in the Chinese bar. First, income
gaps in the 2000 data never entirely closed, but rather persisted net of
controls across much of the income distribution in saturated models. In the
. survey data collected 7 years later, however, gender gaps (that favored men)
_completely disappeared after the introduction of control variables into the
_models. Insofar as unexplained gender gaps are indications of gender
_ discrimination, these differences between the 2000 and 2007 data suggest the
_ possibility of waning gender discrimination. Second, at no place on the 2000
_ Income distribution did women enjoy an income advantage over men. In the
12007 data, by contrast, a gender gap in lawyers’ income favored women
ﬁ toward the top of the income distribution. If the data are believable, they
 could be an indication that women are joining elite members of the
corporate bar in growing numbers. At the same time, however, the
_ consistently wide partnership gap in both the 2000 data and the 2007 data
suggest precisely the opposite: that women’s chances of joining the elite
anks of China’s lawyers remain limited.

. This chapter represents a first step toward a more complete understanding
f sender inequality in China’s emerging legal profession. While this chapter
elps establish an empirical baseline, much work remains to be done.
Foremost in future research agendas must be efforts to identify root causes
underlying the significant career longevity gap between male and female
wyers in China. How often do women exit by choice, and how often are
they pushed out? Under what specific circumstances do they exit law firm
practice? These and other questions that await future research.
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NOTES f Chinese lawyers I conducted in the year 2000 was previously published in

Michelson (2007).
1. The 24 cities include 22 prefecture-level cities (in Hebei: Tangshan,
Qinhuangdao, and Baoding; in Shanxi: Changzhi; in Inner Mongolia: Hohhot; in
Liaoning: Dandong and Liaoyang; in Heilongjiang: Shuangyashan and Mudanjiang;
in Zhejiang: Wenzhou; in Fujian: Quanzhow; in Jiangxi: Nanchang; in Henan:
Anyang and Xinxiang; in Hubei: Yichang; in Hunan: Zhuzhou; in Guangxi: Guilin,
Nanning, and Liuzhou; in Hainan: Haikou; in Qinghai: Xining; and in Ningxia:
Yinchuan) and 2 county-level cities (Guangdong’s Nanhai and Xinjiang’s Changji).
~ At the time of the survey, the average urban population in these cities was 800,000,
a small fraction of Beijing’s 11 million.
2. Currency exchange rates in Yuan per US dollar at the time of the 2000 and
2007 surveys were about ¥8.3 and ¥7.8, respectively.
3. Surprisingly, my 1995-2004 event history database of the Beijing lawyer
population shows virtually no differences between the gender composition of
entering lawyers and the gender composition of all lawyers. 1 expected more recent
cohorts of lawyers entering the bar to have greater female representation than the
bar as a whole. According to the gender data supplied by both Coder 1 and Coder 2,
the proportion of women in entering cohorts is only about two percentage points
higher than the proportion of women among all lawyers and far below the 40-50%
levels of female representation among lawyers in Beijing under age 30 in the two
surveys.
4. In other studies of lawyers in Canada and the United States, however, years of
practice does not explain away the gender gap in income (Dinovitzer et al. 2009;
Iz)ixo)n & Seron, 1995; Hagan & Kay, 1995; Heinz et al., 2005; Noonan & Corcoran;
004).
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Table A1. Official Data on Lawyers and General Population, China, 2000-20035.
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2000 2001 2002
Lawyers % Population Per  Lawyers % Population  Per Lawyers % Population  Per
Female (millions) Capita Female (millions) Capita Female (millions) Capita
GDP GDP GDP
Beijing (BJ) 4,414  27.0% 11.08  ¥22,460 6,036  29.7% 11.22  ¥25,523 8,130 24.6% 11.36  ¥28,449
Tianjin (TJ) 1,483  18.7% 9.12  ¥17,993 1,575 21.2% 9.14  ¥20,154 1,715 21.5% 9.19  ¥22,380
Hebei (HeB) 3,717 132% 66.71  ¥7,663 3,619 17.2% 67.02  ¥8,362 4,180 18.0% 6742  ¥9,115
Shanxi (SaX) 2,343 19.1% 31.96  ¥5137 2,407 18.7% 32.20 ¥5,460 3,089 15.0% 3244  ¥6,146
Inner Mongolia 1,756  23.3% 2301 ¥5,872 1,806 21.3% 23.19  ¥6,463 1,748  24.1% 23.35  ¥7,241
(NM)
Liaoning (LN) 4,280 23.0% 41.35  ¥11,226 4,141 25.1% 41.47  ¥12,041 4,330 27.9% 41.55 ¥12,986
Jilin (JL) 2,015 14.8% 2627 ¥6,847 1,978  20.5% 2637  ¥7,640 2,032 21.0% 2649  ¥8,334
Heilongjiang 3,035 23.4% 36.98  ¥8,562 2,665 28.1% 3715 ¥9,349 3,079 34.4% 37.32  ¥10,184
(HLJ) -

Shanghai (SH) 4,671 172% 13.22  ¥34,547 4,447  19.1% 1327  ¥37,382 5117 19.9% 13.34  ¥40,646
Jiangsu (JS) - 4,820 122% 70.69  ¥11,773 4907 15.0% 70.98 ¥12,922 5,833 14.5% 71.27  ¥14,391
Zhejiang (Z1) 4,000 14.9% 4501  ¥13,461 4387 16.0% 4520 ¥14,655 4791  16.5% 4536 ¥16,838
Anhui (AH) 3,210 10.6% 62.78  ¥4,867 3,18  11.5% 63.25  ¥5221 3,760 12.3% 63.69  ¥5817
Fujian (FJ) 2,514 12.8% 34.10  ¥11,601 2,495  14.5% 34.40 *¥12,362 2,793 13.9% 34.66 ¥13,497
Jiangxi (JX) 2,559 13.7% 41.64  ¥4,851 2,007 16.0% 4212 ¥5221 2,001  15.0% 42,63 ¥5,829
Shandong (SD) 6,200 12.8% 89.75  ¥9,555 5753 12.0% 90.24 ¥10,465 6,581 153% 90.69 ¥11,645
Henan (HeN) 4266 14.4% 9527  ¥5,444 4,556 12.6% 96.03  ¥5,924 4,897 142% 96.83  ¥6,436
Hubei (HuB) 3,032 12.8% 5936 ¥7,188 2,936 14.0% 59.57  ¥7,813 3,195 14.5% 59.78  ¥8,319
Hunan (HuN) 4205 13.1% 65.15  ¥5,639 4,123 12.0% 6540  ¥6,054 4,478 10.8% 65.64  ¥6,565
Guangdong 7,362 19.5% 74.99  ¥12,885 7,744 18.7% 75.65 ¥13,730 8,997 14.7% 76.49  ¥15,030
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Table-Al. (Continued).
2000 2001 2002

Lawyers % Population  Per  Lawyers % Population  Per Lawyers % Population  Per

Female (millions) Capita Female (millions) Capita Female (millions) Capita

l GDP GDP GDP
Guangzi (GX) 2,040 11.6% 4724 ¥4,319 1,997  9.3% 47.58  ¥4,668 . 2,241 13.6% 4791  ¥5,099
Hainan (HaN) 575 15.5% 7.61  ¥6,894 589 18.7% 770 ¥7,135 626 18.5% 779  ¥7,803
Chongging (CC) 2,591 14.0% 3091 ¥5,157 2,745  158% 30.98  ¥5,654 3,038 22.0% 31.14  ¥6,347
Sichuan (SC) 4978 152% 84.08  ¥4,784 4,652 158% 84.37  ¥5,250 5,337 16.0% 84.75  ¥5,766
Guizhou (GZ) 938 11.5% 36.77  ¥2,662 1,000 13.9% 37.10  ¥2,895 1,130 12.6% 3748  ¥3,153
Yunnan (YN) 2,286 14.3% 40.77  ¥4,637 2,345 144% 41.07  ¥4,866 2,411  15.3% 41.41  ¥5,179
Shaanxi (SaaX) 1,883  14.6% 3572 ¥4,549 2,170 15.0% 3590  ¥5,024 2,566  15.9% 36.11  ¥5,523
Gansu (GS) 1,273 13.2% 25.34  ¥3,838 1,202 11.4% 2551  ¥4,163 1,301  13.0% 25.68  ¥4,493
Qinghai (QH) 382 14.7% 480  ¥5,087 385 27.5% 483  ¥5735 383  19.8% 487  ¥6,426
Ningxia (NX) 530  17.0% 5.54 ¥4,839 576  21.0% 5.63  ¥5,340 595 21.3% 572 ¥5804
Xinjiang (XJ) 1,938  20.1% 1846  ¥7,470 1,493 21.8% 18.76  ¥7,913 1,689 22.1% 19.05  ¥8,382
Total 89,331  16.2%  1,238.19  ¥7,858 90,057 17.4% 1,24584  ¥8,622 102,063 17.7%  1,253.97  ¥9,398

2003 2004 2005
Lawyers % Population  Per  Lawyers Y% Population  Per Lawyers % Population  Per

Female (millions) Capita Female (millions) Capita Female (millions) Capita

GDP GDP GDP
Beijing (BI) 7916  29.3% 11.49  ¥32,061 9,355  29.6% 11.63 ¥37,058 11,373  29.5% 11.81 ¥45,444
Tianjin (TJ) 1,729  22.7% 9.26  ¥26,532 1,816  23.3% 9.33  ¥31,550 1,856  24.5% 9.39 ¥35,783
Hebei (HeB) 4,017  22.3% 67.82  ¥10,513 4,466  20.6% 68.22 ¥12918 4,615 21.8% 68.65 ¥14,782
Shanxi (SaX) 2,678  23.5% 32,68  ¥7,435 2,283 21.9% 3335 ¥9,150 2,943 19.2% 33.55  ¥12,495
Inner Mongolia 1,972 20.6% 23.50  ¥8,975 1,941  25.5% 23.60 ¥11,305 1,996 25.3% 23.52  ¥16,331

(NM)

i

Liaoning (LN)
Jilin' (JL)
Heilongjiang
(HLD)
Shanghai (SH)
Jiangsu (JS)
Zhejiang (Z)
Anhui (AH)
Fujian (FJ)
Jiangxi (JX)
Shandong (SD)
Henan (HeN)
Hubei (HuB)
Hunan (HuN)
Guangdong
(GD)
Guangxi (GX)
Hainan (HaN)
Chongging (CC)
Sichuan (SC)
Guizhou (GZ)
Yunnan (YN)
Shaanxi (SaaX)
Gansu (GS)
Qinghai (QH)
Ningxia (NX)
Xinjiang (XJ)

Total

4,585
1,988
3,120

5,529
6,318
4,989
3,686
3,058
1,880
7,219
5,583
3,687
4,251
9,308

2,295

621
2,857
5,783
1,153
2,639
2,768
1,377

413

554
2,018

106,491

28.0%
22.3%
36.6%

19.6%
11.9%
16.5%
12.4%
13.6%
13.1%
16.9%
12.7%

8.2%
12.1%
18.5%

12.2%
19.2%
15.8%
153%

4.2%
16.9%
32.5%
15.4%
20.1%
21.5%
21.8%

18.6%

41.62
26.59
37.24

13.42
71.64
45.52
64.10
34.88
43.02
91.08
97.68
60.01
65.99
77.23

48.30

7.90
31.30
85.29
37.87
41.76
36.42
25.81

4.92

5.80
19.34

1,262.07

¥14,258
¥9,338
¥11,615

¥46,718
¥16,809
¥20,147
¥6,455
¥14,979
¥6,678
¥13,661
¥7,570
¥9,011
¥7,554
¥17,213

¥5,969
8,316
7,209
#6418
#3,603
¥5,662
6,480
¥5,022
¥7,277
6,691
9,700

¥10,542

4,839
2,078
3,133

6,061
6,888
5,278
3,744
3,250
1,943
7,537
5,450
3,774
4,518

11,160

2,505

656
3,454
5,845
1,153
3,008
2,832
1,334

411

537
2,040

113,289

27.2%
21.9%
28.7%

21.8%
17.4%
16.6%
13.0%
13.8%
13.0%
17.0%
15.4%
13.1%
12.6%
21.8%

13.2%
22.6%
15.3%
15.6%

42%
14.3%
28.1%
14.9%
20.0%
22.5%
23.3%

19.5%

41.73
26.62
37.61

13.52
72.06
45.77
64.61
35.11
43.63
91.63
98.88
60.16
66.42
78.05

48.82

8.06
31.44
85.95
38.31
42.30
36.74
25.93

4.99

5.88
19.63

1,272.61

¥16,297
¥10,932
¥13,897

¥55,307
¥20,705
¥23,942
¥7,768
¥17,218
¥8,189
¥16,925
¥9,470
¥10,500
¥9,117
¥19,707

¥7,196
¥9,450
¥9,608
¥8,113
¥4,215
¥6,733
¥7,757
¥5,970
¥8,606
¥7,880
¥11,199

12,336

5,134
2,013
3,145

7,129
7,243
5,514
3,771
3,345
1,963
8,213
5,594
3,887
4,728
12,016

2,598

687
3,696
6,331
1,288
3,308
2,780
1,382

438

586
2,088

121,713

292%
23:.1%
29.6%

24.1%
15.4%
16.8%
13.2%
13.5%
12.9%
16.0%
14.7%
13.4%
11.5%
20.1%

10.8%
25.0%
15.1%
14.8%

4.1%
13.6%
19.1%
16.1%
21.7%
21.0%
24.9%

192%

41.89
26.69
37.68

13.60
72.53
46.02
65.16
35.35
43.84
92.12
100.10
60.31
66.74
79.00

48.94

8.19
31.69
86.42
38.68
42.70
37.04
26.00

5.04

5.96
19.62

1,280.92

#18,983
¥13,348
¥14,434

51,474
¥24,560
¥27,703

8,675
¥18,646

¥9,440
20,096
¥11,347
¥11,431
#10,426
¥24,435

¥8,788
¥10,871
¥10,982
¥9,060
¥5,052
¥7,835
¥9,899
¥7,477
¥10,045
¥10,239
¥13,108

¥14,053

Source: ZLN, http://chinadataonline.org. ‘ . .
Note: Discrepancies between sum of provincial figures and totals in are due to the exclusion of Tibet (i.e., totals include data from Tibet, where
available). Per capita GDP is in current Yuan.
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Table Al. (Continued).
2000 2001 2002

Lawyers % Population  Per  Lawyers % Population  Per Lawyers % Population  Per

Female (millions) Capita Female (millions) Capita Female (millions) Capita

GDP GDP GDP
Guangxi (GX) 2,040 11.6% 4724 ¥4,319 1,997  9.3% 47.58  ¥4,668 2,241 13.6% 4791  ¥5,099
Hainan (HaN) 575 155% 7.61  ¥6,894 589 18.7% 770 ¥7,135 626 18.5% 7.79  ¥7,803
Chongging (CC) 2,591 14.0% 3091  ¥5,157 2,745  158% 30.98  ¥5,654 3,038  22.0% 31.14  ¥6,347
Sichuan (SC) 4978 152% 84.08  ¥4,784 4,652 158% 84.37  ¥5,250 5,337 16.0% 84.75  ¥5,766
Guizhou (GZ) 938 11.5% 36.77  ¥2,662 1,000 13.9% 37.10  ¥2,895 1,130 12.6% 3748  ¥3,153
Yunnan (YN) 2,286 14.3% 4077 ¥4,637 2,345  14.4% 41.07  ¥4,866 2,411  15.3% 4141  ¥5,179
Shaanxi (SaaX) 1,883  14.6% 35.72  ¥4,549 2,170  15.0% 3590  ¥5,024 2,566  15.9% 36.11  ¥5,523
Gansu (GS) 1,273 13.2% 2534 ¥3,838 1,202 11.4% 2551 ¥4,163 1,301 13.0% 25.68  ¥4,493
Qinghai (QH) 82 147% 480  ¥5,087 385 27.5% 483 #5735 383 19.8% 487  ¥6,426
Ningxia (NX) 530 17.0% 554  ¥4,839 576 21.0% 5.63  ¥5,340 595 21.3% 572 ¥5,804
Xinjiang (XT) 1,938 20.1% 18.46  ¥7,470 1,493 21.8% 1876  ¥7,913 1,689  22.1% 19.05  ¥8,382
Total 89,331  16.2%  1,238.19  ¥7,858 90,057 17.4% 1,245.84  ¥8,622 102,063 17.7%  1,253.97  ¥9,398

2003 2004 2005
Lawyers % Population  Per Lawyers % Population  Per Lawyers % Population  Per

Female (millions) Capita Female (millions) Capita Female (millions) Capita

GDP GDP GDP
Beijing (BJI) 7,916  29.3% 11.49  ¥32,061 9,355 29.6% 11.63 ¥37,058 11,373  29.5% 11.81 ¥45,444
Tianjin (TJ) 1,729 22.7% 926 ¥26,532 [,816 23.3% 9.33  ¥31,550 1,856  24.5% 9.39 ¥35,783
Hebei (HeB) 4,017 22.3% 67.82  ¥10,513 4,466 20.6% 68.22 ¥12,918 4,615  21.8% 68.65 ¥14,782
Shanxi (SaX) 23.5% 32,68  ¥7,435 2,283 21.9% 3335 ¥9,150 2,943 19.2% 33.55  ¥12,495

Inner Mongolia

(NM)

Jilin ¢

Heilongjiang

Shanghai (SH)

Jiangsu (JS) 6,318
Zhejiang (ZJ) 4,989
Anhui (AH) 3,686
Fujian (FJ) 3,058
Jiangxi (JX) 1,880
Shandong (SD) 7,219
Henan (HeN) 5,583
Hubei (HuB) 3,687
Hunan (HuN) 4,251
Guangdong 9,808
(GD)
Guangxi (GX) 2,295
Hainan (HaN) 621
Chongging (CC) 2,857
Sichuan (SC) 5,783
Guizhou (GZ) 1,153
Yunnan (YN) 2,639
Shaanxi (SaaX) 2,768
Gansu (GS) 1,377
Qinghai (QH) 413
Ningxia (NX) 554
Xinjiang (XJ) 2,018
Total 106,491

20.6%

Yo
36.6%

19.6%
11.9%
16.5%
12.4%
13.6%
13.1%
16.9%
12.7%

8.2%
12.1%
18.5%

12.2%
19.2%
15.8%
15.3%

4.2%
16.9%
32.5%
15.4%
20.1%
21.5%
21.8%

18.6%

23.50

37.24
13.42
71.64
45.52
64.10
34.88
43.02
91.08
97.68
60.01
65.99
7723

48.30

7.90
31.30
85.29
37.87
41.76
36.42
25.81

4.92

5.80
19.34

1,262.07

¥8,975

%1615

¥46,718
¥16,309
¥20,147
¥6,455
¥14,979
¥6,678
¥13,661
¥7,570
¥9,011
¥7,554
¥17,213

¥5,969
¥8,316
¥7,209
¥6,418
¥3,603
¥5,662
¥6,480
¥5,022
¥7,277
¥6,691
¥9,700

¥10,542

1133

6,061
6,888
5,278
3,744
3,250
1,943
7,537
5,450
3,774
4,518
11,160

2,505

656
3,454
5,845
1,153
3,008
2,832
1,334

411

537
2,040

113,289

25.5% 23.60

1.9% 62
28.7% 37.61

21.8% 13.52

17.4% 72.06
16.6% 45.77
13.0% 64.61
13.8% 35.11
13.0% 43.63
17.0% 91.63
15.4% 98.88
13.1% 60.16
12.6% 66.42
21.8% 78.05
13.2% 48.82
22.6% 8.06
15.3% 31.44
15.6% 85.95

42% 38.31
14.3% 42.30
28.1% 36.74
14.9% 25.93
20.0% 4.99
22.5% 5.88
23.3% 19.63
19.5%  1,272.61

¥11,305

¥13,897

¥55,307
¥20,705
¥23,942
¥7,768
¥17,218
¥8,189
¥16,925
¥9,470
¥10,500
¥9,117
¥19,707

¥7,196
¥9,450
¥9,608
¥8,113
¥4,215
¥6,733
¥7,757
¥5,970
¥8,606
¥7,880
¥11,199

¥12,336

2,013
3,145

7,129
7,243
5,514
3,77
3,345
1,963
8,213
5,594
3,887
4,728
12,016

2,598

687
3,696
6,331
1,288
3,308
2,780
1,382

438

586
2,088

121,713

25.3%

16.0%
14.7%
13.4%
11.5%
20.1%

10.8%
25.0%
15.1%
14.8%

4.1%
13.6%
19.1%
16.1%
21.7%
21.0%
24.9%

19.2%

23.52

2669
37.68

13.60
72.53
46.02
65.16
35.35
43.84
92.12
100.10
60.31
66.74
79.00

48.94

8.19
31.69
86.42
38.68
42.70
37.04
26.00

5.04

5.96
19.62

1,280.92

¥16,331

¥[3,348
¥14,434

¥51,474
¥24,560
¥27,703

¥8,675
¥18,646

¥9,440
¥20,096
¥11,347
¥11,431
¥10,426
¥24,435

¥8,788
¥10,871
¥10,982
¥9,060
¥5,052
¥7,835
¥9,899
¥7,477
¥10,045
¥10,239
¥13,108

¥14,053

Source: ZLN, http://chinadataonline.org. . .
Note: Discrepancies between sum of provincial figures and totals in are due to the exclusion of Tibet (i.¢., totals include data from Tibet, where
available). Per capita GDP is in current Yuan.
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Table A2. Descriptive Statistics of Variables in Multivariate Analysis,
25-City Survey, 2000.

Mean  Standard Minimum Maximum N
Deviation
Income (Yuan) 132,256 341,768 4,000 3,600,000 915
Female 0.242 0.428 0.000 1.000 980
Firm size (log) 2.853 0.664 1.099 4898 966
. Partner 0.201 0.401 0.000 1.000 980
Prior work in court 0.086 0.280 0.000 1.000 980
Years of practice: <4 years 0.299 0.458 0.000 1.000 948
Years of practice: 4-10 years 0.488 0.500 0.000 1.000 948
Years of practice: 11-20 years  0.201 0.401 0.000 1.000 948
Years of practice: >20 years 0.012 0.107 0.000 1.000 948
% Billings/cases from 46.696 20.276 0.000 100.000 965
corporate clients

% Cases in court 37.930 19.271 0.000 100.000 980
City-level per capita 9.535 0.553 8.444 10.349 980

GDP (log)

Table A3. Descriptive Statistics of Variables in Multivariate Analysis,
8-Province Survey, 2007.

Mean Standard Minimum Maximum N
Deviation
Income (Yuan) 356,721 568,333 3,000 3,580,000 998
Female 0.189 0.392 0.000 1.000 1,293
Firm size (log) 2.413 0.749 0.000 5.176 1,323
Partner 0.608 0.488. 0.000 1.000 1,301
Prior work in court 0.031 0.174 0.000 1.000 1,337
Years of practice: <4 years 0.149 0.356 0.000 1.000 1,337
Years of practice: 4-10 years 0.435 0.496 0.000 1.000 1,337
Years of practice: 11-20 years  0.322 0.468 0.000 1.000 1,337
Years of practice: >20 years 0.040 0.195 0.000 1.000 1,337
Years of practice missing 0.055 0.227 0.000 1.000 1,337
% Biilings/cases from 35.335 29.847 0.000 100.000 1,337
corporate clients
% Cases in court 59.602  34.587 0.000 100.000 1,337
City-level/provincial per 10.549 0.471 9.373 11.052 1,337

capita GDP (log)
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The assumption that the family migrates as a unit downplays migrants’
circularity. This chapter focuses on China’s rural-urban labor migrants
that travel back and forth between the sites of work and home community
and between places of work. I argue that migrants and their households
pursue work flexibility in order to obtain the best of the urban and rural
worlds, by gaining earnings from urban work and at the same time
maintaining social and economic security in the countryside. Work
flexibility demands flexibility in household organization, in the form of
division of labor and collaboration between genders, generations, and
households. Based on a study in Sichuan, I examine household biographies
and narratives to identify migrants’ work and household strategies.

Migrants change jobs frequently, switch from one type of work to
another and one location to another readily, and often return to the home
village for months or even years before pursuing migrant work again. Not
only are migrants ready to split the household between the city and the
countryside, but also they frequently change from one form of division of
labor to another. The inside—outside model, where the wife stays in the
village and the husband does migrant work, used to be the dominant
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