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This handbook is provided to all participants in the IUPUI Student Teaching Program as
a practical reference. We have attempted to reflect the changes that are occurring in
professional teacher education and to provide helpful information and tools to facilitate
the collaboration among the student teacher, supervising teacher, university supervisor,
and the Office of Student Teaching.

Without dedicated professionals willing to devote their time and share their expertise, we
would not be able to provide our students with such a valuable experience as student
teaching. We dedicate this handbook to all the teacher, principals, university supervisors
TUPUI staff and faculty, and the educators of tomorrow. '

okt Jrodils Rt S Hasann

Dr. Khaula Murtadha Dr. Linda L. Houser
Executive Associate Dean Assistant Dean for Student Services
School Qf Education School of Education
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PREFACE

Teacher education programs and teacher licensing are changing in Indiana and around the
country. There has been an explosion of standards for the teaching profession. While each set of
professional standards describes knowledge and skills unique to a particular discipline or level of
teaching, all of the standards share a common set of core principles. The School of Education at
IUPUI, along with colleagues from the public schools, has worked to articulate the principles that
describe a professional who is prepared to meet the complex challenges of education.

The National Board for Professional Teaching Standards, INTASC (Interstate New Teacher
Assessment and Support Consortium), and IUPUI are united in their view that the complex art of
teaching requires performance-based standard and assessment strategies that are capable of
capturing student teachers’ reasoned judgments and that evaluate what the student teachers can
actually do in authentic teaching situations. Therefore, the student teaching experience at IUPUI
1s grounded in performance-based standards and emphasizes assessment strategies that move
beyond the traditional checklist. The IUPUI Principles of Teacher Education serve as the basis
for our teacher education program.

IUPUI
Principles of Teacher Education

Principle 1: Conceptual Understanding of Core Knowledge - the ability of teachers to
communicate and solve problems while working with the central concepts, tools of inquiry, and
structures of different disciplines. For secondary students, this means developing rich expertise
within their chosen discipline.

Principle 2: Reflective Practice - the ability of teachers to step outside of the experiences that
make up teaching and to analyze and critique the impact of the experiences and context from
multiple perspectives.

Principle 3: 7eaching for Understanding - the ability of teachers to draw on their knowledge and
frameworks to plan, implement, and assess effective learning experiences and to develop
supportive social and physical contexts for learning.

Principle 4: Passion for Learning - the ability of teachers to continually develop their own
complex content and pedagogical knowledge and to support the develop of students’ habits of
continual, purposeful learning.

Principle 5: Understanding School in Context of Society and Culture - the ability of teachers to
value and teach about diversity, to recognize the impact of social, cultural, economic, and political
systems on daily school life, and to capitalize on the potential of school to minimize inequities.

Principle 6: Professionalism - the ability of teachers to be active contributors to professional

communities that collaborate to improve teaching and student achievement by developing shared
ethics, standards, and research-based practices.
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