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Depatment s TheKeyo
SUCCESS  byBode  Tread

m HE MOREAMIY-FRIENDLASCIENCE DERTMENTS, THE

MORE SUCCESSHUBECOMESThis was a principle assertion Dr
Richard Zare made to faculty and graduate students attending his September 6th
lecture Sex, Lies ditte IXThe issue of gender discrimination in the sciences is a
passion of Dfare's, whoferfed to give a lecture on this topic while visiting campus
as the first Patten Lecturer of the 2007-8 academic year

Title IX of the Educa#i@nendments of 1972 statg
"No person in the United States shall, on the b
sex, be excluded from participation in, be denie
benefits of, or be subjected to discrimination ur
education program or activity receiving Federa
financial assistance."

According to.fare, women have less access tl
men to academic careers in the sciences due t
but real discrimination, the failure to take into a
the asymmetric burdens of childbirth and child
well as elder care, and the failure to structure f
jobs to better reflect a balanced lifestyle." Whil
date Title IX has primarily been applied to athle
Zare believes tfiite IX's enforcement within

academia has the potential to equalize access
academic careers-- in the sciences and beyonc

Top science departments are those that attract
most brilliant facultyremain competitive, Zare
advises science departments to take full advantage o

today's large, diverse pool of talented scientists’b :

creating an environment that welcomes both waoien/ brpoesoniaE

and men interested in leading a well-balanced [ff& that = atebeo - ameid
accommodates an accomplished scientific caregF&idlg — @odunesy

fulfilling family life. In the past women who have

chosen to pursue lives of engaged, productive scholarship in addition to meeting
significant family responsibilities have been labeled as uncommitted when in fact, their
choice to pursue academia demonstrates an extraordinary commitment to science.
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INDIANA UNIVERSITY
ThemegpoiyofsSudert S

endedalUBoomingonae
women, who constiute 520

peertdfhesLderthody

O W saoninungthe maregementofan Emergency Babyaiing Liswhch savalsbe o faculy
sudet sadd 4 foveges Trelart

adineest sied
cabeesactdotekt
O W byphone 8553349, orby emal

Beginning in 2004 OW A hasopenedsixLact

ansthename, cont
. Eachgppicants neviewed and abed<ground check s performed before the

Toreceve aagpy ofthe mostaunert Emergency Babysiing Listaornt at
owa@indiana.edu .

o

Family-friendly policies and services are key to achieving a supportive atmosphere fc
scientists. Under the leadership Zd@r Stanford University's Chemistry Department
has implemented a new Childlositttimmodation Policyfar
graduate students intended to "increase the numbe
women pursuing Ph.D. degrees and to retain them| UGraduateS — tudert
academic pipelinghis policy enables students to tak Leave Poicy
weeks of paid leave while maintaining full-time stud Gradustestdent  site
status. Similar policies are currently in place for pog Clged A sad
and faculty across the universiiyll discussion of Dr | Sdenesmayt  akea

Zare's remarks is available at keavedabsencediipio
http://pubs.acs.org/cen/education/84/8420educatior|2yeastrmy ,meckal
adreqelig

Indiana University has also taken positive steps tow feesons. Upiosixweeks
becoming a family-friendly institution. Recent family| d adFamly&Medca
changes include an emergency babysitter list, five || Leaesaabten

rooms on campus and a new Graduate Student Le SOMe Cases.
Policy in the Colleg&rt$ and Sciences. Howewach
remains to be done. \B

hiphwwy _indernaedi
Dr Zare's visit was the second in an ongoing series| cegebedeed &
events on the Bloomington campus that addresses Bgdiml

of gender equality in academiZaky's lecture built on| frmaenomain
workshops run by mginia &lian last spring in which
informed university leadership and the general campus

community about how gender schemas we all share lead to unintentional bias and
gender inequity in academia.

Zare, R. "Sex, Lies, aiie IX: Federal law banning sex discrimination in schools may do as much for academics as it has for athletics
Chemical and Engineering News 84.20 (2006): 46-49.

adtnfometion, and specal experence

UBLadt ation Rooms

ation Rooms aaoss campus wih the support and cooperation oftherr prescing

sies. Eachlocalionis eesly aooesshie and secure. For acoess inthe rooms, supples andoreguipment questions, o

recommendations for addiional rooms please cont

act OW A at855-3849 or owa@indiana.edu.

IMU Lact ation Room  Blcaiedonte Mezzanre Leve nthe W omen's Resroom agass from the IMU Direcior's Of &

Cont act OW A foranacessaoce. The Kelley School of Business Lact ation Room  BN42A andrequres nokey oraooess

axk IU Law School Lact ation Room  sbcaedmte3dbonteW omen's Restroom. WekLbaylad ation Room
slcaednRoom 258 HPER Lact ation Room  shRoom167buwlbemovingiote W omenisLodermomwhentts

compeled.  Eigenmann Hall Lact ationRoomi  sbcaedn627.Cort act OW A frakey

o
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The program at Campus Chidren's Center s chid ceniered and
development  aybesd

inareased camypus chidcare funding in 2006, rekeasing an addiional $322, 730 flom the Provosts Fund.
inoessehepediprae dikare eadnars sthiss aongwihnding consiucionprgect

fodderroms at COC andasmiariuiure propdt at Hooser Cout

Parent  sdfdidenendedintrenartiodderooms athe COC have beenvery peasedwintherest

Samania,  Assoosie Proiessorof Engish repat
atendthe Cenier "Theexedorelyhchcber
dfreteachass theed caiordl phbsodhy dfte
center and of course the personwho oversees
the whole [Christy Smih] combine to make CCC
anincedbe pace. . [Rabhel|sheppytogo

there Cearly bonded btheteadhers shehes
intee-eaytrgivabvwartirherats

"

The Dreciorafhe OOC, Chisy Smih i
enpelycelg edwinteUnvestysheddg
"Wehaebeentiedwihte s pattetwe
haverecaved'shesays,"hataryioinaeese
nnfodder carebuithe suppotwe have
-

The CCC, which opened in 1983, now of
snviesboserebdiden sgedbihtough
feyeasdlBEaly $ 4 fadsdt
Roarsfiupauiddysop
bt attecEasealyaspostke
ot attheCerer ,cAl812850739,

&

S

agt sareencouraged

To

o

Newlnlari'T  oddler Rooms
Opened at [UB's Campus
Chidens Cenier

by Stacy Konkiel
Indana Universiy's Campus Chidrenis Center recently apened

twod  aedteatnBrtoddeoarsan August 16h, 2007,
makingsp aefrdtendUs d fandsuoert swho had
pevosly beenuretebated The 825sguare footrooms,
whchsanvedhdenwhoaeiniant sthoughiwoyeasdd ae

equpped wihkichereties and dgperingand sorage arees. n
what hed previously been an unfinshed siorage p
conference roomwere constuded naddiion o the tvo new
dassrooms,

ara

et  sandiodders have been)the mostundersenved age
group in center-besed care in the community and oncampus,”
Tim Dumnudk, Dredor of Camypus Chidcare Support, explains.

Becauseditelbdkdfaden ete caeforinért sandioddason
the IU campus, Dunnudds of eaogwihte! [is4]
Women's A fisteCdapd A sand Sdences, and many
oherdep atment  sandagarizaions, aganzedintheeatly

2000stbshowsuppatiorthe constudion dftree rooms seving

it sadiodbes Thertinterim Provast Michael McRobbie

The

sarhasterbrt
sNursary Schodl
s.Ranu
sthether 21-month od deughier ,Rahdl hesbeenveryheppy o
The CampusChidren’  sCererishcaied t 2613E. T enhS  treetBoomingion IN47408

o
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Why Do WeNeedFamiyHiendy PdicesalU?

by AlsnRitads

IU Presdent Vichael MdRabbie deatly st aedtebescrrmdmtmmesiy ‘opoie

sudert  swihanexodenteducaionandiopusueaut $ andgreseach” Tomeetthesegoaks, IU
mustoonpeewihdheradegesand unverdies baliadtand et angpbalyadsiaas As
morewormen enter academia, and as famiy responshliies increasingly becomet asksshared by
dhoosepts. Accodingiothe Unversiy ofVichigans ' FamiyHiendly Paloes nHoher EcLicaion’

repart (2006), research suggest statindiuionstetdonctaccommodae amycae g suUf &
inthe competiive acadermicwarkoeoe. Famiyiendy pades arealoinpart ant once women (and
men) are onthe job because theywlhepp employees achieve ahealhier JEssgesdlimalkémiy

bebnoe, albebnce tetis conduave bhohexodertwokandsiog famies

Studes offamly dynemics showthe commonlyheld peroepion het famiyebied t adsae
wamrerswak hereiae miyresporgiliesof tenfal heaviest onwomen, despie hourswarked
at sdethehome. Genderequity schoar Dr V gV adianepanstat'bah menandwomen

Seeequly asarekvartaonceptntheworkpleoe, butnether seesthe home: asawarkiece: ff
housawork, espedaly didcare, sawomanis bor dfove (@swomenare socelized o percehe),
B . ey cdoesnaicomenotepue!’ haherwards heconoeptof
Supporting eqrhysaud frentyntehometentdoeshewakpbceahouch
mostpeopie prokess b be supporive ofequily inthewarkpaoe, ey

families and et ashows that most married men and women who work see nothing

: : wih dvsondBbarathome.
children is not oW
i Thus, whisfamiyHiendy paides beneitbohwomenand men e
justafemale  joement andhesepddessanimot atdpiettet ey
problem but a Womens A fisBeasedienp addrewaklamydemmaonte

! warkplece, soving the diemma.oughtnatio be solely awomaris concem.

human one.” Supnoing famies and dhidenis ot ustaiemele problemn, butahumen

e Hyer: ;oed  fadsde moewddyaebeddcae
fedewokhous, admtﬁbaepdc&aeatg hebforwomen
(and men) who need to balance the demands of work and family Famdedypdissaendi g
alEretorworen busherhghevayaorearitueblbohtherwokandtefamiesn

meaningfulways. Andweshoud st atightheealUbsppatwamen mentermies ad

tegebdteunady

Sources: McRobbie, Michael AQDHS ted Academic Afs  AddessRetieved Api 12,2007, fom hipibeddsfovostpescheskoss2006sHiT,

FiedmenDE,Rimsky  ,C.&Jrem AA®IR0) Colegeanduniversly reference gLide oworkdamiy pogams New YokNY :FamesadW  oddg
VeV igna (1999). "Gender Begnsand Connuesat Home™” Why So Slow?: The Advancement of Women . Cambridge, MA TheMIT Pes
Dougas, S.and Michaels, M. (2004). 'DumbMen, S tupid ChoicesOrWhyW  eHaveNoChidcare!” The Mommy Myth . (236267 New Yak FeePess

Famiy-Hendy Resouross at U

Asp atdirterelUhasset fatobeoomemoe'Bmiydiedy ooy $ dfad
sidet stef e’ W omens A fshescompedadingdiresouces bohonandof f
campushBoomingon hetmay be ofusebfamies ofdl kinds lssuessuchaselder

e dbicag meamiy ,and more are agroaing concem for mermbers of this communty

adwewshib provide as muchinommetion as possble abautwhetis aveidble atthe

unvesyadintedydBoomgm

TheltdBmidiedyresoucescanbefoudat w w vbed ~onafamiviiendy .com .

o
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Famiy-Hendy Resources and the Bg Ten

byV ignaluersen
When it comes to family friendly services and resources, the Big Ten institutions are anything but peers. Some

Big Ten schools are leading the charge for university-based family-oriented services, recognizing that creating a
family-friendly campus is a help in recruiting and retaining top faculty, staff, and students.

Child care is probably the most widely needed service for employees
and students. Child care options in the Big 10 range from
unsubsidized local facilities to university-sponsored centers
conveniently located on campus. The Ohio State University (OSU)
offers a variety of services to meet the needs of its families, ranging
from regular daytime care to evening care provided for faculty or
students who may be teaching or taking night classes. Tuition is
calculated on a sliding scale based on a family's gross income, the
number of children enrolled, and the number of care days needed.
This sliding scale, offered by several other Big 10 schools, is
definitely a "best practice" in the academic community: Increased
affordability makes quality child care an option for faculty, staff, and

students alike.

IUB supports six excellent child care facilities on campus, serving 250 children from infants up to six year olds.
The average annual cost of care is $7,500 per family -- a prohibitive expense for many U families. Two of the
centers, the Sunflower Day Care Cooperative and the Knee High Day Care Cooperative, allow parents to work in
exchange for fees, providing more affordable care, particularly for student parents. The Monroe County
Community School Corporation also offers a fee-based program for 3, 4 and 5 year olds, and a variety of other
good options are available in the community.

In addition to child care, many working families face the burden of caring for a sick or aging parent. Most
universities, including 1U, provide students and employees with contacts and information about elder care.
Michigan State University's Family Resource Center offers elder care classes, and maintains a listing of over 80
students who can be contacted for house-sitting, pet-sitting, babysitting, tutoring, or elder care services.
Unfortunately, few universities provide direct services to help alleviate the cost and burden of elder care. What
can be done to provide greater support for staff, faculty, and students struggling with caring for elder adults?
Should universities subsidize adult day care as they do child care facilities? Elder care will be an increasingly
important issue over the coming decades both because of the increasing number of women in the university
workforce and because a larger proportion of families will be facing responsibilities for elder care.

Another pressing issue for academic families is that of "dual career" couples. Decisions about jobs and degree
programs often hinge on the ability of one's partner to find fulfilling employment in the same area. At the
University of Wisconsin-Madison, the Dual Career Couple Program sets aside university funds specifically for the
hiring of spouses or partners of new faculty members. These funds allow academic departments to work with
each other in supporting such positions. This program also provides a checklist for dual career couples to follow,
in order to ensure that they fully understand the spousal hiring process.

Dual Career Network Program
auaeanreiyndednapoessordhirganeauingef fatwhideraUnvarsy ,andyouhaveaspouse o
parner needing employmentinthe Boomingion or indanepais areg,
oosdercot adingthe Dual Career Netwak Drecorinthe Deendfhe FeoLlies of &
Cont actthe U Dual Career Network
Email: careers2@indiana.edu
Phone: (812) 8556618
Of fioe EmeriHouise Rm 202, 1015E. Aneler  Awe
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Family-Friendly Resources and the Big Ten continued from page 5

IUB currently offers the Dual Career Network, which works with dual career families for up to two years providing
free job search assistance. While the service does provide such families with helpful resources, no formal system
is in place to garner departmental funding for positions. When departments can work together to enable hiring
the partners of new faculty, the campus benefits by attracting (and retaining) the brightest minds in academia.

One expanding practice among universities is the provision of "lactation rooms" for nursing mothers on campus
to use at their convenience. The University of lowa, with 28 on-campus lactation rooms, is setting a standard for
this important service; they also sponsor a monthly support group for breastfeeding families. Currently, Indiana
University-Bloomington offers six lactation rooms for nursing mothers, located at the Indiana Memorial Union, the
Kelley School, the Law School, the School of Health, Physical Education and Recreation, the Wells Library, and
Eigenmann Hall.

As the typical academic family evolves from a single career to a dual career home, with children and aging
parents in tow, universities must also change. Adopting family-friendly policies and services is essential to
remaining competitive with peer institutions to continue to attract diverse and talented students, faculty, and staff.

http://hr.osu.edu/childcare; http://www.childcare.indiana.edu/facts.html; http://www.provost.wisc.edu/hiring/spousal.html; http://www.indiana.edu/~careers2/about.html;

2008 Office tondl’Affairs Ceremony and Reception

The 2008 OW A Dsingushed Scholar Awardwes presenied b Mariame Kielen Ghet, Prolessor ofMusc Theory ,Jacdos
Schoa of Music, on March 28t by Provost Karen Hanson. The OWA Dsingushed Schoar Avadhonasfaouy onthe

Bloomingion campus and is seleded by a peer commitiee. Whie the quialty and subst anedtecandobissconibuiosD
sthdasparaesivevwokaetepimayaieis, hecommieeasoboksorevoence dinvavementnef & swoenhance
womershvesthoughresearh feadhing, orsenice.

Debbie Meloan ofthe Sexudl AsatOsSavienteS fudentHeath Certer ,wasawardedtheOW A Out$ andingS tdi f
Award. Provost Karen Hanson presented Ms. Meloan st aingthetthe search commiiee looked for a.candidaie who goes

beyordtherjpb desajion b promoe gesier gaparuniies and equily forwomenand gis.

On February 17, 2008 OW A pesredi s AvardiorBxeence n SuppatadfW omeninS pmt sor JeyW lasn

Beoie  Assodae Deanaofthe School of Healh, Physical Edlicaiion, and Rearesiion, during National Gis and W omen's
Spot  sDeyediesat Assembly Hal

Fomer Chancelorand V ceRegartr

A fairs Kenneth Gros Louis and Provostand Exeauive:
Vice Prestentior IUB Karen Hansonwihhe:
Jacobs School of Music

6

Academic

JenyW  kesnBeaie Associate Dean, HPER,
Former Chanoelorand V tePeshrtfr Academic reqErtate2IB AverdfrBogencen Suppatof
A fairs Kennet Gros Louis and Provostand Exective WomeninS ot s

Vioe Presidertfor lUB Karen Hansonwih Out $ anding
Stdl f Award recpient Debbie Meloen, IU Heelth Center

o
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How to Create a More Family-Friendly
Environment: Tips for Departments
ByBrooke  Treadnd

Wiharmueresoorddesadd tenhedicscheduiestmay seemdf fubfdteiread

resources o make our dep atment  syicaynoebmiAady .However imeybeeasarten
youthink Belowaresomet avtesep  steenyedarsteabereat s TheOf fedW  omen's
A tisscommiedibasssigyauntisposess Cat adusdt owa@indiana.edu  or8553349fr
nomaionandiamiydiendyresouroes

- gaions
- Informaiion on Inciana healihcare pans for graduaie Siudernt spouses:
andkids
- Locaiondfdt ation rooms on campus (cont ateC W omens

A fasbstaewpnyaurdsn atment)
~ Tiybsthedeimpot antmeelings and evert saimeswhendidenaewih

caegvas a9 AM1i5PM. Setasdeablodafime duingthe daywhenno
oreteadhes adusethatimefordep atmentmeetings. When scheduing dasses,
melesuetatdbaly ,espedelytosewihamiydogeios heve aneqLelshat
adesakedssimes

~ Whenever possie, nMiefamiy members, induding ks, iodep _ atment  asaH
aet s Reoogzefarmiesadimpot atbmyeat shtedep aimert Sgupa
buletin board forfamiy pores and announcement s. Be accommodating and
welcomingwhenp  aet snesdbhingdidenowak

~ Betedewhenfaoulyand student sredosopterenueaimebdyee
dodsdebfmiyneats Maketdeartetbolyandsioat sirde
pereized nevaluetions, and make dsaiminaiory ordsp araging comment  sad
behaviors unacoept adenyourdep atmentby speaking outaganstthem

~ Thereaemuigewaysiohbesppohvediaoly $ d fadgaduaesudent swho
seekip lead aweHoalanoed e that acoommodates an accompished professordl
caezadailigBmiyle haddimibhesppedorsaooe coatewhet
addiional changes you could make inyour dep amatoinoesset sbdady
atmaosphere.
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The Majority Index

Working mothers spent an average of 12 hours a week on childcare in 2003, an hour
more than stay-at-home mothers did in 1975.

Hours a week devoted to childcare, housework or shopping by mothers in dual earner
couples: 25

Hours a week devoted to childcare, housework or shopping by fathers in dual earner
couples: 14.5

Number of all U.S. workers not protected by the FMLA: 2 out of 5
Number of U.S. workers with access to employer-sponsored benefits that provide
information on child day care options, costs, schedules of availability, and the

gualifications of the caregivers in the local community: 13.8%

Percentage of full-time employees in private establishments with access to paid
parental leave: 2%

Married women with children working full-time in the 1960's: Less than 25%

Married women with children working full-time in 2006: 39.4%

Souces W & adNesenM, The Rise ofthe Dual-Career Family: 19631997, W akingPeper Saies The
Unversty ofiChicagp AiedP . Sioen Centeron Paert s, ChidenandW ork, www - stuchicagoedubogssioen

famesh  apers present  aionshimt PlotSuvey onthe Inadence of Chid Care Resource and Referal Senvicesin

June 2000, U.S. Dep atmentofLabor ,BueaudfLaborS tatisiics, Novermber 2000; Changing Rhythms of American
FamiyLie, Suzanne Bandh, Universly o Maryend

6



